REGULAR MEETING
GRISWOLD BOARD OF EDUCATION

Griswold Middle School Cafeteria, First Floor THURSDAY,
211 Slater Avenue March 14, 2024
Griswold, Connecticut 06351 6:00 PM

THIS MEETING WILL BE LIVE-STREAMED ON OUR DISTRICT FACEBOOK PAGE.
1. Call to Order

2. Pledge of Allegiance

3. Approval of the Minutes
1. February 29", 2024—Special Meeting

4. Communications
A. February 28", 2024, Letter from First Selectwoman Tina Falck, to Superintendent Sean McKenna

B. February 29", 2024, Letter from Martin Osga, Chair of the Alternative Space Needs Committee,
to First Selectwoman Tina Falck

5. Recognitions
1. The Griswold Board of Education for Board of Education Appreciation Month
2. VFW Regional Essay Recognition, GHS’s Max Brown
3. Griswold Forward Recipients: Chloe Fitzgerald and Heather Murphy, Griswold Middle School,
English/LA Teachers

6. Student Representative Reports
A. GES Student Representative Report: Lucy Bonchuk, Seth Houle, & Carter Lalumiere
B. GMS Student Representative Report: Samiah Vincent & Amanda Sawyer
C. GHS Student Representative Report: Amelia Stearnes & Max Brown

7. Public Comments

8. Consent Agenda (All routine items can be approved with one motion and without discussion. Points of

clarification and discussion requests can be allowed.)

A. Review, Discussion, and Possible Action on New Policy #5142.5 — Students/Student
Safety/Student Identification Badge System, Second Reading

B. Review, Discussion, and Possible Action on Revised Policy #4117.6/4217.6 — Personnel —
Certified/Non-Certified/Exit Interviews, Second Reading

C. Review, Discussion, and Possible Action on Revised Regulation #4117.6/4217.6 — Personnel —
Certified/Non-Certified/Exit Interviews, Second Reading

9. New Business

A. Review, Discussion, and Possible Action on the Griswold Public Schools Increasing Educator
Diversity Plan
Review and Discussion on New Policy 6161.1 Instruction/Evaluation of Instructional Materials to
the Full Board for Review, First Reading
Review and Discussion on Regulation 6161.1 Instruction/Evaluation of Instructional Materials to
the Full Board for Review, First Reading
Review and Discussion on Revised Policy 1330 Community Relations/Community Use of School
Facilities to the Full Board for Review, First Reading
Review and Discussion on Revised Regulation 1330 Community Relations/Community Use of
School Facilities to the Full Board for Review, First Reading
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F. Review, Discussion, and Possible Action to Approve New Course Proposal: Gaming Concepts,

3.0

G. Review, Discussion, and Possible Action to Approve New Course Proposal: Basic Drone
Technology

H. Review and Discussion on the presentation “ESSER Grants: Overview & The Sun-setting of the
Grants”

10. Unfinished Business
A. Review, Discussion, and Possible Action on the Initial Budget Proposal for the 2024/2025 School
Year
B. Review, Discussion, and Possible Action on the BOE-Approved Capital Committee Plan for the
2024/2025 School Year

11. Administrator’s Report

A. Updates from the Assistant Superintendent—Glenn LaBossiere, Assistant Superintendent
1. Professional Learning Day, March 6", 2024
2. Instructional Rounds—Student Talk/Teacher Talk
3. Teaching, Learning and Innovation/PDEC Committee
4. New Educator & Leader Evaluation & Support Plan

B. Ensuring Equity Committee Update—Chris Champlin, Director of Student Services

C. District Health, Safety & Wellness Update—IJeffrey Parkinson, Assistant Principal, Griswold
Middle School

D. Audit, Fiscal Year *23—Deb Martin, Director of Fiscal & Personnel Services

12. Superintendent’s Report
A. Vacancies/Appointments/Resignations
B. Superintendent’s Updates ‘
1. Tuition Town Partner Meeting & Upcoming Presentations
2. Tuition Numbers for the 2024/2025 School Year

13. Committee/Board Reports
A. DPAC (District Partnership Advisory Council)—Yvonne Palasky
B. Policy Subcommittee— Y vonne Palasky
C. Public Relations Subcommittee—Jaimee O’Neill-Eaton
D. Town of Griswold, Board of Finance—Mary Beth Malin
14. Other Business That May Properly Come Before this Board

15. Adjournment

*The Board may go into executive session on these items per Connecticut State Statute § 1-200 (6).
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BOE Meeting Norms

Norm By...

We adhere to e Focusing on students
) e Having high expectations
clear meeting e Previewing topics and ensuring the
guidelines essential items are included on the
agenda

e Staying on topic

e Participating in an orderly way

e Appreciating community members’
participation

e Notifying the chair or superintendent if
we will be absent

We are acﬁve[y e Participating and sharing our thoughts
e Asking questions and seeking clarity

involved e Using all available information to make
informed decisions

We celebrate e Sharing celebrations at each meeting

e Highlighting student successes
Successes

We respect each | ® Hearing all voices
e Sharing different views

other e Maintaining positive relationships
despite differing opinions
e Being courteous




Board of Education Meeting Notes
REGULAR MEETING
LIVE: GRISWOLD MIDDLE SCHOOL CAFETERIA
Thursday, March 14", 2024
6:00 PM Start Time

Griswold Public Schools will commit to the advancement of social and emotional competencies in
inclusive and equitable learning environments so that all of our students can grow and thrive.
Griswold Public Schools will focus on promoting the implementation and expansion of Blended and
Personalized Learning in all PreK (Early Childhood Program)-12 learning environments.

Griswold Public Schools will explore and implement research-based instruction to improve
outcomes for all Griswold students.

ENCLOSED ARE THE MEETING NORMS

NOTE: The purpose of the notes is to provide more context to each agenda item, so that our meeting
times are productive and offer Board members the background information to ask for clarification, to ask
for additional information, and to discuss matters they deem necessary. If there are any questions or
information not included in the notes or packet and you have questions ahead of time, please let us
know.

Board members who have questions regarding the agenda are encouraged to email those
questions ahead of time to the Board Chair.

i

2.

Call to Order

Pledge of Allegiance

Approval of the Minutes
A. February 29", 2024—Special Meeting - The minutes are enclosed/attached for your

review.

Communications
Both letters are enclosed/attached for your review.

A. February 28" 2024, Letter from First Selectwoman Tina Falck, to Superintendent Sean
McKenna

B. February 29", 2024, Letter from Martin Osga. Chair of the Alternative Space Needs
Committee, to First Selectwoman Tina Falck

Recognitions

A. The Griswold Board of Education for Board of Education Appreciation Month - To the
dedicated members of the Griswold Board of Education, your unwavering commitment
and volunteer service to the children, families, and the faculty and staff of Griswold
Public Schools cannot be overstated. Your countless hours spent in meetings and school
events to champion the cause of public education are deeply appreciated. Thank you for
your holistic approach to nurturing not just the academic, but also the social, emotional,
and extra-curricular development of our students. Your efforts ensure a brighter future
for every child under your care. We thank you for moving Griswold forward.




B.

VFW Regional Essay Recognition, GHS’s Max Brown - We would like to take this

opportunity to recognize GHS’s Max Brown whose essay submission to the VFW
student essay competition has earned Max both regional and national recognition. We
thank Max for recognizing the importance of the men and women who have served in
our Armed Forces and who have given of themselves to make the United States of
America a nation that honors freedom and choice.

Griswold Forward Recipients: Chloe Fitzgerald and Heather Murphy, Griswold Middle
School, English/I.A Teachers - This month, we spotlight a dynamic duo of educational
excellence — Chloe Fitzgerald and Heather Murphy, the 6th-grade ELA teachers at
Griswold Middle School.

We have chosen to honor Chloe and Heather as a team, recognizing the extraordinary
impact that collaboration and common planning can have on classroom instruction and
student learning. These two educators have seamlessly woven together their expertise to
create an environment where innovation thrives,

Chloe and Heather’s dedication knows no bounds as they tirelessly work together to
design lessons that are not only engaging but also personalized to meet the unique needs
of their students. Their commitment to forward-thinking instruction is evident through
the incorporation of cutting-edge learning strategies and technological resources such as
blended learning, artificial intelligence, noodle tools, and the creation of imaginative
learning spaces.

On behalf of Griswold Public Schools, we extend our heartfelt congratulations to Mrs.
Fitzgerald and Mrs. Murphy. Your collaborative efforts are not only noticed but
celebrated, and we are proud to have you as a driving force in the academic journey of
our students.

6. Student Representative Reports

Students will present on behalf of their different schools.

Al
B.
C.

GES Student Representative Report: Lucy Bonchuk, Seth Houle, & Carter Lalumiere
GMS Student Representative Report; Samiah Vincent & Amanda Sawver
GHS Student Representative Report: Amelia Stearnes & Max Brown

There may be a “brief recess™ at this juncture.

7. Public Comments

8. Consent Agenda (A]l routine items can be approved with one motion and without

discussion. Points of clarification and discussion requests can be allowed.) - All policies are

included/attached for review. This a second reading.

A.

B.

Review, Discussion, and Possible Action on New Policy #5142.5 — Students/Student
Safety/Student Identification Badge System. Second Reading

Review, Discussion, and Possible Action on Revised Policy #4117.6/4217.6 — Personnel
— Certified/Non-Certified/Exit Interviews, Second Reading

Review, Discussion, and Possible Action on Revised Regulation #4117.6/4217.6 —
Personnel — Certified/Non-Certified/Exit Interviews, Second Reading




9. New Business

10.

11

A,

Review, Discussion, and Possible on the Griswold Public Schools Increasing Educator
Diversity Plan - The plan, which is a statement requirement and must be submitted to the
state, has already been reviewed and approved by the district TLI (Teaching, Learning &
Innovation/PDEC (Professional Development & Evaluation Committee).

Review and Discussion on New Policy 6161.1 Instruction/Evaluation of Instructional
Materials, First Reading - For the next few items, the drafts are included/attached for
your review. All of these documents are included for a “first reading” and have been

moved forward to the full board from the policy subcommittee.

Review and Discussion on Regulation 6161.1 Instruction/Evaluation of Instructional

Materials to the Full Board, First Reading
Review and Discussion on Revised Policy 1330 Community Relations/Community Use

of School Facilities, First Reading

Review and Discussion on Revised Regulation 1330 Community Relations/Community

Use of School Facilities to the Full Board for Review, First Reading

Review, Discussion, and Possible Action on New Course Proposal: Gaming Concepts 3

- As we have done in the past, we bring new course proposals forward BEFORE
developing the curriculum and moving forward with other steps. Once the curriculum is
completed, we will bring that curriculum forward. This note accounts for this agenda
item and the next one.

Review, Discussion, and Possible Action on New Course Proposal; Basic Drone
Technology

Review and Discussion on the presentation “ESSER Grants: Overview & The Sun-
setting of the Grants” - Mrs. Malin, the Board chair, has request a review of the ESSER
grants and how the sun-setting of these grants have come to impact the budget proposal.

Unfinished Business

A.

Review, Discussion, and Possible Action on the Initial Budget Proposal for the
2024/2025 School Year - As you can see with the iteration of this budget (Initial Budget
Proposal 2.0), we have taken into account recent retirements, an update a smalil decrease
in the health insurance line, and other acceptable to moderate risks to arrive at this latest
proposed number. A reminder: The Board is expected to the present to the Board of
Finance on April 2™, 2024, and the Board of Finance has requested paper copies two
weeks ahead of time.

Review, Discussion, and Possible Action on the BOE-Approved Capital Committee Plan
for the 2024/2025 School Year - The Board has requested that, for now, this be a
standing item on the agenda until there is more feedback provided by the town
committee.

Administrator’s Report

Mr. LaBossiere has prepared a report that is included.



12.

13.

14.

Unpdates from the Assistant Superintendent—Glenn LaBossiere, Assistant Superintendent
1. Professional Learning Day, March 6™, 2024
2. Instructional Rounds—Student Talk/Teacher Talk

3. Teaching, Learning and Innovation/PDEC Committee
4. New Educator & Leader Evaluation & Support Plan

. Ensuring Equity Committee—Chris Champlin, Director of Student Services -~ At the Board

meeting, Mr. Champlin will provide a brief overview of this district committee’s work.
There is no enclosure/attachment.

District Health, Safety & Wellness—Jeffrey Parkinson, Assistant Principal. Griswold

Middle School - t the Board meeting, Mr. Parkinson will provide a brief overview of this
district committee’s work. There is no enclosure/attachment.

Audit, Fiscal Year '23—Deb Martin, Director of Fiscal & Personnel Services - At the
Board meeting, Mrs. Martin will provide an update. There is no closure/attachment.

Superintendent’s Report
Please see enclosed/attached reports.

A. Vacancies/Appointments/Resignations

B. Supenntendent’s Updales
1. Tuition Town Partner Meeting & Upcoming Presentations
2. Tuition Numbers for the 2024/2025 School Year

Committee/Board Reports
At the Board meeting, each Board member listed will provide the full board with an update.

A. DPAC (District Partnership Advisory Council)—Yvonne Palasky
B. Policy Subcommittee—Yvonne Palasky

C. Public Relations—Jaimee O’ Neill-Eaton

D, Town of Griswold, Board of Finance—Mary Beth Malin

Other Business That May Properly Come Before this Board

15. Adjournment



" SPECIAL MEETING &

PUBLIC HEARING THURSDAY,
GRISWOLD BOARD OF EDUCATION February 29, 2024
DRAFT

1. Call to Order: A special meeting of the Griswold Board of Education took place on Thursday,
February 29", 2024, at Griswold Middle School in the Cafeteria, located at 211 Slater Avenue,
Griswold, Connecticut. The meeting was called to order at 6:00 PM by BOE Chair, Mary Beth

Malin.

PRESENT

ALSO PRESENT

ABSENT

Mary Beth Malin, Griswold BOE Chair; Yvonne Palasky, Griswold BOE
Vice Chair; Jaimee O’Neill-Eaton, Griswold BOE Secretary; Martin Osga,
Jennifer Norman, and Cathy Waselik, Griswold BOE Members.

Sean McKenna, GPS Superintendent of Schools; Glenn LaBossiere, GPS
Assistant Superintendent; Christopher Champlin, GPS Director of Student
Services; Deb Martin, Director of Fiscal & Personnel Services: Erin
Palonen, GHS Principal; Art Howe, GHS Associate Principal; Louis Zubek,
GMS Principal; Jacqueline Love, GES Assistant Principal; Katy Sawaryn,
GPS Special Services & Family Engagement Coordinator; Jessica Gillespie
and Patricia Feeney, GPS TLI Coordinators; and Thomas Verville, GPS
Facilities Director.

Stuart Norman, Jr., BOE Member; Steve Cravinho, GPS Campus Wide
Activities & Athletic Director; Joseph Bordeau, GES Principal; and Jeffrey
Parkinson, GMS Assistant Principal.

2. Pledge of Allegiance — The Board and the audience performed the Pledge of Allegiance.

3. Public Hearing on the Initial Budeet Proposal for the 2024-2025 School Year — The GPS

Superintendent of Schools, Mr. Sean McKenna, presented details on the initial school budget
proposal, which has been created for the 2024/2025 school year. This evening’s meeting was
conducted and considered the Public Hearing on the proposed budget.

Following the presentation by Mr. McKenna, he turned the meeting over to BOE Chair, Mary
Beth Malin, who asked the audience three times if there were any requests to speak during the
public comment section of this meeting. There were no requests for comment and so Mrs.
Malin closed out the public comment section of the meeting.

4, Approval of the Minutes

A. Regular Meeting, February 22", 2024—Minutes

GRISWOLD BOARD OF EDUCATION SPECIAL MEETING

FEBRUARY 29™, 2024



MOTION By Yvonne Palasky
Seconded by Jaimee O’Neill-Eaton
To approve the February 22, 2024, regular meeting minutes, as
presented.
Motion unanimously carried.

5. Communications

A. February 22", 2024, Letter from Commissioner of Education, Charlene M. Russell-Tucker
— The Superintendent share a copy of a letter he received from the Commissioner of
Education.

6. Unfinished Business

A. Continuation of Review and Discussion on Griswold Board of Education Initial Budget
Proposal for SY 2024/2025 — The Board was asked if they had questions related to the
initial budget proposal and there were not requests to discuss the budget further at this time.

The Superintendent stated that he is hoping to adopt a budget at the March 14™, 2024,
meeting, so that it can be presented to the Town of Griswold, Board of Finance, at their
April 2™, 2024, meeting.

7. Adjournment

MOTION By Yvonne Palasky
Seconded by Cathy Waselik
To adjourn the special meeting at 6:23 PM.
Motion unanimously carried.

Minutes prepared by: Robin Drobiak

GRISWOLD BOARD OF EDUCATION SPECIAL MEETING
FEBRUARY 29™, 2024



Town of Griswold
First Selectman’s Office
Phone 860-376-7060
Fax 860-376-7109

February 28, 2024

Sean McKenna, Superintendent
Griswold Public Schools

Slater Ave.

Griswold, CT 06351

Dear Sean,

Last night the Board of Selectmen discussed the status of the former Alternative School located
at 1553 Glasgo Road. The Board is satisfied with the current condition of the building and has
motioned to move forward with the sale of the property “as is”. As of March 1, 2024, the Town
will take over the operation of the building. Ihave copied the Finance Director on this letter as

well.

M. Verville will be meeting us at the location on Monday, March 4, 2024 to remove furniture
from the location. As discussed with you, I will continue to work with Tom on entry to the
building as needed and final removal of contents. At this time it would also be appropriate for
the Griswold Alternative Space Needs Committee to submit a letter to the Board of Selectmen to
request them to disband the committee.

Thanks for your patience in getting this done.
Respectfully,

MR del

Tina R. Falck,
First Selectman

Amw

cc: Erik Christensen, Finance Director

28 Main Street, Griswold, CT 06351




Griswold Public Schools

211 Slater Avenue
Griswold, Connecticut 06351

Tel: (860) 376-7600  Fax: (860) 376-7607

Sean McKenna, Superintendent Glenn LaBossiere, Director, Teaching, Learning & Innovation
Deborah A. Martin, Director of Fiscal & Personnel Services Christopher Champlin, Director of Student Services

February 29th, 2024

Tina Falck, First Selectwoman
Board of Selectmen

Town of Griswold

28 Main Street

Griswold, CT 06351

Dear First Selectwoman Falck:

I 'am reaching out to formally propose the dissolution of the Griswold Alternative Space Needs Committee.
Established in 2019, this Ad Hoc Committee served its purpose admirably until the successful conversion of the
former senior center into the Griswold Soule Street Academy, a project which has now reached completion.

As chair of the committee, I had the honor to lead a dedicated team until our final meeting in late 2022. Many of
the members of the Griswold Alternative Space Needs Committee participated (and continue to participate on)
the School Building Committee, which formally began mesting in late 2022,

[ extend my deepest gratitude to each member for their invaluable contribution to the Griswold Alternative
Space Needs Committee. Given our objectives have been fully achieved, it seems both logical and timely to
disband the Griswold Alternative Space Needs committee,

Thank you for considering this request.

Very Respectfully yours,

Horts Co

Martin Osga

Chair, Alternative Space Needs Committee
Chair, School Building Committee
Member, Griswold Board of Education

C: Town of Griswold, Roard of Selectmen
Griswold Board of Education



P5142.5

A sample policy to consider.

Students

Student Safety

Student Identification Badge System

To help ensure the protection of staff and students and reduce the possibilities of trespass, theft,
vandalism and injury, students in grades 6-12 shall be issued identification badges, which will include
the 988 National Suicide Hotline number on the back.

Having a school ID card that is worn can help security and staff identify individuals not permitted to
be in school so they can be addressed appropriately, effectively and quickly.

The badges will include student pictures and may not be transferred or loaned.

Legal Reference: PA 22-47 An Act Concerning Children’s Mental Health

Policy adopted:
cps 3/23

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the

Connecticut Association of Boards of BEducation, Inc.
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4117.6

4217.6

Personnel - Certified/Non-Certified

Exit Interviews

It is the policy of the Griswold Board of Education to ask all certified and noncertified personnel
terminating employment with the District to participate in an exit interview. Exit interviews are
viewed by the Board of Education as a good way to gain insights into problems, difficulties and
dissatisfactions that otherwise might not come to the school system's attention. Such interviews
can also provide confirmation of suspected problems as well as information needed to begin to

correct the problems.

The employee shall schedule an exit interview with his/her immediate supervisor or building
administrator before the last day of employment. An exit interview is considered one of the
responsibilities of the employee. This protects the employee's right to understand continuation of
benefits and other necessary federal and state regulations. At this time the employee will also be
requested to return all keys and District property. Additionally, all district Internet access will be

terminated.

Policy approved: July 22, 2019

GRISWOLD PUBLIC SCHOOQOLS
Griswold, Connecticut
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4117.6 Appendix

4217.6
INTERVIEW FORM

Interviewer:

Date:

Employee:

Position
Title:
Supervisor:

1. What reasons/factors influenced your decision to leave?

2. What did you like about your position/work at Dislike?

3. What did you like and dislike about your supervisor? (i.e. fair and impartial treatment,
recognition, able to handle complaints, encouraged feedback, suggestions, etc.)

4. How did you get along with the other people in your school/department/etc.?




5. How do you feel about:

¢ Salary:
o Advancement:
e Training:
° Performance Appraisals:
 Paid time off (Holidays, Vacation)
Other Benefits:

6. Did you have the resources, tools and working conditions to be successful in your role?

7. If the answer to previous question is no, then how could conditions have been better to help
you be successful?

8. Do you have another job/where?

9. What improvements could be made to make a better place to work?

10. Additional comments:




P4117.6

A sample policy to consider.

Personnel - Certified ' ’ Néw fﬂu Lq

Exit Survey/Interviews

The Griswold Board of Education has approved an exit survey to be completed by a certified professional educator
and/or a para-educator who is employed by the Board and voluntarily resigns. The exit survey will include
questions relating to the reason why the certified educator or para-educator is ceasing employment, whether or
not the certified educator/para-educator is leaving the profession, the demographics of the individual, and the
areas in which the certified educator/para-educator taught or served.

Exit interviews are viewed by the Board of Education as a good way to gain insights into problems, difficulties,
and dissatisfactions that otherwise might not come to the school system’s attention. Such interviews can also
provide confirmation of suspected problems as well as information needed to begin to correct the problems.

T
Legal Reference: Connecticut General Statutes
P.A. 23-159 An Act Concerning Teachers and Paraeducators.
Policy adopted:
cps 10/23

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.



NEW REGULATION NEVJMM

EXIT SURVEYS/INTERVIEW FORM

Interviewer:

Date:

Employee:

Position Title:

Supervisor:

1. What reasons/factors influenced your decision to leave?

2 What did you like about your position/work?

Dislike?

3. How did you get along with the other people in your school/department/etc.?

4. How do you feel about:

e Salary:

e Professional Opportunities:

4117.6
Appendix

Professional Development:

e Performance Appraisals:

e Other Benefits:
- Do you have another job? Where? Are you considering leaving the profession? Why?
6. What improvements could be made to make a better place to work?
7. Additional comments:

8. Demographic Information:
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P6161.1

A recommended policy.
Instruction

Evaluation of Instructional Materials

General

Instructional materials shall be evaluated consistently and systematically by the school administration to insure
high instructional standards to ensure compliance with Connecticut General Statutes, regulations of the State
Board of Education, Board of Education policy and regulations.

These guidelines are intended for the professional judgment of staff who evaluate instructional materials - both
student materials and teacher materials. They establish minimum standards for acceptability and provide criteria
on which to judge instructional quality.

To portray accurately American cultural diversity, and the various individuals in our society, instructional
materials should encourage students to understand the historical roles and contributions of all individuals,
including but not limited to women and minorities, the forces which shaped those roles and contributions, and
how and why the contemporary roles and contributions of individuals are different.

Limitations

It may be inappropriate to require a pictorial or textual item to conform to these guidelines, for example in
reprinting a story by a well-known author or in a painting by an artist which makes an important contribution to
a particular instructional material. In such situations, discussion material should have been included which
explains why a particular attitude was prevalent during a certain period in history, and how and why that attitude
has changed.

When examining instructional material for adverse reflection on race, creed, sex, etc., the evaluator should make
a qualitative judgment with respect to stories or articles having historical perspective. Any description, depiction,
inference, label, or retort found to be, by itself, an adverse reflection should not be judged out of context. Rather,
the story or article should be examined for appropriate explanations, discussions, or other comments included or
immediately attached which may overcome the impact of such offending words or pictures. The instructional
material should be rejected only if, on a total basis, the story or article would, in the mind of an average student
for whom the material is intended, reflect adversely upon a person because of his or her race, color, creed, national
origin, ancestry, sex, or occupation.

Policy adopted:

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education, Inc.



R6161.1(a)

A regulation to consider.
Instruction

Evaluation of Instructional Materials

The purpose of these regulations is to provide consistent, systematic standards for evaluating instructional
materials proposed for use in Connecticut's public elementary schools to ensure compliance with the Connecticut
General Statutes and with the regulations of the State Board of Education.

Children pattern their interests, prejudices, and ideas after what they see and hear. Children dream of and aspire
to those goals they are encouraged to attain. Their world can be expansive and filled with exciting and infinite
possibilities, or frustrating in its limitations, depending on their exposure. Much of a child's early development
takes place in school, and the potentially positive or negative effect of the school experience is well documented.

These guidelines are not intended to supplant the evaluator's judgment, because it would be impossible to do so.
They do comprise the minimum standards for acceptability, and they provide criteria by which to judge quality
of instructional materials. The guidelines should be used when evaluating both the student material and the
teacher material. In no event should instructions in a teacher manual designed to overcome discriminatory
pictures or text in a student edition be given any consideration in evaluation of the student edition.

To portray accurately the cultural and racial diversity and the male and female roles in our society, instructional
materials must encourage students to understand not only the historical roles and contributions of women and
minorities, but also the forces which shaped those roles and contributions, and how and why the contemporary
roles and contributions of women and minorities are different.

Limitations

In certain limited situations it would be inappropriate to require that a pictorial or textual item conform exactly to
these guidelines. Such an instance would arise, for example, in reprinting a story by a named author or painting
by a named artist which is considered to make an important contribution to a given instructional material. In such
a situation, however, discussion material should be included indicating that, for example, a particular attitude
toward women or minority groups was prevalent during a certain period in history, and how and why that attitude
has changed.

When examining instructional material for adverse reflection on race, creed, sex, etc., the evaluator should make
a qualitative judgment with respect to stories or articles having an historical perspective. Any description,
depiction, inference, label or retort found to be, by itself, an adverse reflection should not be judged out of context.
Rather, the story or article should be examined for appropriate explanations, discussion or other devices included
therein, or immediately attached thereto, which may overcome the impact of such offending words or pictures.
The instructional material should be rejected only if, on a total basis, the story or article would, in the mind of an
average student for whom the material is intended, reflect adversely upon a person because of his or her race,
color, creed, national origin, ancestry, sex or occupation.
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R6161.1(b)

Evaluation of Instructional Materials (continued)

Materials in a Series

When evaluating instructional materials which are designed to be used as a graded, non-graded or multi-graded
series, each component thereof shall be judged individually for compliance and without regard to the content of
any other component. However, a group or sequence of materials which is designed for use exclusively within a
particular single grade shall be judged on a total basis for compliance concerning adverse reflections of one's race,
creed, sex, etc. For example, if a package of three different books is designed to be used as fourth grade readers
and a student is expected to complete all books in that school year, any portrayal deficiencies found in one book
may be balanced against any exemplary portrayal in another book. However, each of the three books must be
judged separately for compliance with the adverse reflection prohibitions.

Specific Criteria for Evaluation of Instructional Materials

1. Male and Female Roles

To encourage the individual development and self-esteem of each child, regardless of gender, instructional
materials, when they portray people (or animals having identifiable human attributes), shall portray
women and men, girls and boys, in a wide variety of occupational, emotional, and behavioral situations,
presenting both sexes in the full range of their human potential. The criteria are:

A.

B.

Descriptions, depictions, inferences, labels or retorts which tend to demean, stereotype, or
patronize females must not appear.

Instructional materials that generally or incidentally reflect contemporary American society,
regardless of the subject area, must contain references to, or illustrations of, males and females
approximately evenly, except as limited by accuracy.

Mentally and physically active, creative, problem-solving roles, and success and failure in those
roles, should be divided approximately evenly between male and female characters.

Emotions of fear, anger, aggression, excitement or tenderness should occur randomly among
characters regardless of gender.

Traditional activities engaged in by characters of one sex should be balanced by the presentation
of nontraditional activities for characters of that sex.

If professional or executive roles, or vocations, trades or other gainful occupations are portrayed,
men and women should be represented approximately equally.

Where life-style choices are discussed, boys and girls should be offered an equally wide range of
such aspirations and choices.
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R6161.1(c)

Evaluation of Instructional Materials

Specific Criteria for Evaluation of Instructional Materials

1.

Male and Female Roles (continued)

H.

Whenever material presents developments in history or current events, or achievements in art,
science, or any other field, the contributions of women should be included and discussed when
historically accurate.

Imbalance or inequality of any kind, when presented for historical accuracy, should, in the student
edition of the instructional material, be interpreted in light of contemporary standards and
circumstances.

Sexually neutral language -- for example, "people"”, "persons”, "men and women", "pioneers",
"they", -- should generally be used.

Ethnic and Cultural Groups

To project the cultural diversity of our society, instill in each child a sense of pride in his or her heritage,
eradicate the seeds of prejudice, and encourage the individual development of each child, instructional
materials, when portraying people (or animals having identifiable human attributes), shall include a fair
representation of majority and minority group characters portrayed in a wide variety of occupational and
behavioral roles, and present the contributions of ethnic and cultural groups, thereby reinforcing the
self-esteem and potential of all people and helping the members of minority groups to find their rightful
place in our society. The criteria are:

Al

B.

Descriptions, depictions, inferences or labels which tend to demean, stereotype, or to patronize
minority groups must not appear.

When diverse ethnic or cultural groups are portrayed, such portrayal should not depict differences
in customs or life-style as undesirable and should not reflect an adverse value judgment of such
differences.

Instructional materials that generally or incidentally reflect contemporary American society,
regardless of the subject area, must contain references to, or illustrations of, a fair proportion of
diverse ethnic groups.

Mentally active, creative, and problem-solving roles, and success and failure in those roles, should
be divided in fair proportion between majority and minority group characters.

The portrayal of minority characters in roles to which they have been traditionally restricted by
society should be balanced by the presentation of nontraditional activities for characters of that
race.
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Re6161.1(d)

Evaluation of Instructional Materials

Specific Criteria for Evaluation of Instructional Materials

2.

Ethnic and Cultural Groups (continued)

F.

G.

Minority persons should be depicted in the same range of socioeconomic settings as persons of the
majority group.

Depiction of diverse ethnic and cultural groups should not be limited to the root culture, but rather
expanded to include such groups within the mainstream of American life.

If professional or executive roles, or vocations, trades or other gainful occupations are portrayed,
majority and minority groups should be presented therein in fair proportion.

Whenever developments in history or current events, or achievements in art, science, or any other
field are presented, the contributions of minority peoples, and particularly the identification of
prominent minority persons should be included and discussed when historically accurate.

Imbalance or mequality of any kind, when presented for historical accuracy, should, in the student
edition of the instructional materials, be interpreted in light of contemporary standards and
circumstances.

Entrepreneur and Labor

The criteria are:

A.

B.

References or labels which tend to demean, stereotype, or patronize an occupation, vocation, or
livelihood must not appear.

Where appropriate, reference should be made to the role and contribution of the entrepreneur in
the total development of Connecticut and the United States, and any such reference should be
accurate.

Where appropriate, reference should be made to the role and contribution of labor in the total
development of Connecticut and the United States, and any such reference should be accurate.

Ecology and Environment

The criteria are:

A.

B.

Responsibilities of human beings toward a healthy, sanitary environment are appropriately
portrayed.

Wise use of resources, both human and physical, is actively encouraged.
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R6161.1(e)

Evaluation of Instructional Materials

Specific Criteria for Evaluation of Instructional Materials (continued)

4.

Ecology and Environment (continued)

C.
D.
E.

Interdependence of people and their environment is portrayed.
The effects of solutions to environmental problems are identified.

Appropriate means of protecting the environment are suggested.

Dangerous Substances

The criteria are:

A. The hazards of the use of tobacco, alcohol, narcotics, and restricted dangerous drugs are depicted
in illustrations or discussions where references to these substances are included in instructional
materials.

B. The uvse of tobacco, alcohol, narcotics, or restricted dangerous drugs is not glamorized or
encouraged by illustrations or discussion references.

Religion

The criteria are:

A.

B.

No religious belief or practice shall be held up to ridicule nor any religious group portrayed as
inferior or superior.

Portrayals of contemporary American society should, where religion is discussed or depicted,
reflect its religious diversity. Except where material deals with a particular historical era, materials
in art and music must, where religious aspects thereof are depicted, reflect the religious diversity
of contemporary American society.

Any explanation or description of a religious belief or practice shall be presented in a manner
which neither encourages nor discourages belief in the matter, nor indoctrinates the student in any
particular religious belief, nor otherwise instructs students in religious principles.
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Instruction

Evaluation of Instructional Materials

Specific Criteria for Evaluation of Instructional Materials (continued)

7. Brand Names
The criteria are:
Instructional materials shall not contain illustrations of any identifiable commercial brand names,
representations or corporate logos unless such illustrations are necessary to the educational purpose of the
instructional material, and that purpose cannot be achieved without using such illustrations, or unless such
illustrations are incidental to a scene of a general nature. If, under these exceptions, a brand name,
representation or corporate logo is illustrated, prominence shall not be given to any one brand or
corporation unless, in turn, such illustration is necessary to the educational purpose of the instructional
material and that purpose cannot be achieved without using such illustration.

8. Food

The criterion is:

When instructional materials contain illustrations of foods, there shall be an emphasis on foods of high
nutritiona] value.

Legal Reference: Connecticut General Statutes

10-18a Contents of textbooks and other general instructional materials.

Regulation approved:

Sample policies are distributed for demonstration purposes only. Unless so noted, contents do not necessarily reflect official policies of the
Connecticus Association of Boards of Education, Inc.
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1330
Community Relations
Community Use of School Facilities
Section 1 - General

1. The use of school facilities by community groups should be encouraged where it does not, in
any way, affect the education program of the schools. Where the variety of facilities available
becomes more extensive and complicated, it becomes more important that supervision and
maintenance be limited to as few people as possible in order that they might develop some
greater degree of expertise in the use, supervision, care, and safety of the equipment.

2. Requests for loan of school equipment to be used inside the school building must be made on
the written application for use form. Equipment may only be used with prior approval.

3. Subject to the conditions named elsewhere in these regulations, and upon payment of any
charges as set forth in the schedule, the public school buildings and grounds of Griswold may be
used by organizations or groups in the town of Griswold for meetings intended for recreation,
self-improvement or community improvement.

4. Buildings and grounds may not be used for the promotion of any commercial interest or
private or corporate gain except by a special vote of the Board of Education. No school facilities
may be used by any political group.

The Superintendent and sehoot-principats administration will be guided by the following Board
of Education policy; certain regulations must be complied with by any group using school
facilities after school hours. Requests for use of athletic facilities shall be coordinated through
the District Campus Wide Activities and Athletic Director and a facilities use form needs to be
completed. Adult supervision is required at all times. Adult supervisors must comply with the
expressed and intended requirements as established by the Board of Education and implemented

by the butldingprineipals administration or designees.

Section 2 - Terms of Loan

1. No loan, rental, or use of rooms may be arranged without provision for full restoration of the
equipment, reimbursement for damage or loss, replacement for destruction, and provisions for
adequate supervision.

2. No group may be granted use of facilities where the specific activity for which facilities are
requested results in admission charges directed specifically toward children for the purpose of
raising funds, unless such funds accrue to the benefit of the children.

3. Vendors and peddlers, unless pre-approved by the administration, are prohibited from selling
on or adjacent to the school grounds.

4. The sale or use of alcoholic beverages shall be strictly forbidden in the buildings or on school
grounds.



5. A community group may not sponsor another group or relieve the other group of its fee
requirement for use of facilities if that group would not have been eligible under its own
application.

6. Smoking is prohibited at all times on school grounds and in school buildings.
Section 3 - Cancellation of Loan

1. Permission to use school property may be canceled if its provisions or intent are violated in
any manner, and the Board representative shall be the judge of such violations.

2. ALL GROUPS WHO ARE ACCORDED THE USE OF THE SCHOOL FACILITIES
MUST DO SO WITH THE FULL UNDERSTANDING THAT SUCH AGREEMENT MAY BE
CANCELED AT ANY TIME BY THE SCHOOL ADMINISTRATION IF IT BECOMES
NECESSARY TO USE THE FACILITIES FOR SCHOOL ACTIVITIES. This provision applies
to the use of any facilities of this school regardless of the length of time they may have been
prescheduled. Naturally, advanced warning of cancellations will be given at the earliest possible
time.

3. FheschootPrineipat Administration or an administrator’s designee (including custodian on
duty) may require any group to leave the premises immediately if it is found that any of the
previous conditions have not been met. It is further stated that the sole purpose for establishing
any rules and regulations pertinent to the use of school facilities is to ensure their proper
maintenance and preservation for their optimum use as essentially education instruments.

4. The general p011c1es of the Board of Educatmn as depwted herem m-ay—be—sapp-}emented—by

the sake of smooth observatlons should an adm1mstrator need to add an appropnate regulation,
the addition will be communicated in writing.

Section 4 - Restricted Use of Equipment

1. School property that is used in the instruction of children and school property that is
permanently assigned for use in one particular place may not be taken from its assigned place for
loan to another place, unless approved by the Principal or designee, and may only be used by the
person who has been designated to be an operator of that property.

2. Unless approved-by-thePrinetpat-or the District Campus Wide Activities and Athletic
Director, school equipment, such as basketballs, gym apparatus and similar equipment may not
be used under any circumstances at any time by outside groups.

3. No member of an outside group is to be permitted to be in any other part of the building at
any time during the course of the program.

4. All attempts will be made to restrict food and beverage consumption in the gymnasium or
auditorium areas. Groups using the gymnasium may make use of the shower facilities in the
locker rooms only. The District Campus Wide Activities and Athletic Director offices in both
these areas are strictly off limits as are any other storage rooms in the general area. Adult
supervisors are to be present in the locker rooms whenever they are in use.



Section 5 - School Personnel

Because of the complexity and safety concerns with a school kitchen, the Griswold Board of
Education allows the use of a school kitchen only by contract with Griswold Public Schools; said
contract will be under the direction of food service.

1. One supervisor, selected from the staff by the Food Service Director, will have complete
charge of the school kitchen areas and equipment.

a. The group will assume the full cost of the catering arrangement established by Griswold food
service personnel.

b. Any hourly rate of pay shall be established annually by the Board of Education which shall be
current with prevailing wages in the area.

c. Only Griswold food service personnel shall be allowed in the kitchen.
2. All garbage in the cafeteria should be taken away by the outside contracting group.

3. Persons attending the meetings/events must confine themselves to the rooms and corridors
assigned for their use.

Section 6 - Custodial Rates for Groups Who Have Been Authorized to Use School Facilities

1. Whenever possible on-duty custodians will help groups using school facilities at no charge to
the group. If administration feels custodial fees are warranted, that concern will be
communicated during the application process.

2. If it is not possible for an on-duty custodian to assume the additional responsibilities required
by the group, or if the function takes place when custodians are not normally at work in the
building, a custodian will be assigned to the function by the Supervisor of Buildings and
Grounds at the group's cost.

3. The custodian assigned to the function shall be in complete charge and fully responsible for
all areas and equipment.

4. Additional custodians will, if requested by the group or required by the Board, be provided by
the Supervisor of Buildings and Grounds at the group's cost.

5. Groups using off-duty custodians shall assume liability for the cost of the custodial service,
which may include contracted, overtime rates. This will include set-up and clean up time, if
required.

6. Groups using the facilities shall be billed by the Board of Education for those charges
applicable to their use. (Note: Because the need for custodians normally falls during evenings,
weekends, and holidays, wages for the custodian may have to be paid at the time and one-half or
double time rate.)

7. Groups billed by the Board of Education will be expected to make payment within 30 days of
the billing date.

Section 7 - Exclusions

1. Any request for deviation from policy must be made in writing to the Board of Education.



2. The Board reserves the right to change the rules and regulations without notice and to revoke
permission for use previously granted.

Legal Reference: Connecticut General Statutes
10-239 Use of school facilities for other purposes.
PA 97-290 An Act Enhancing Educational Choices and Opportunities
Equal Access Act, 20 U.S.C. ss 4071-4074
Good News Club v. Milford Central School, Sup.Ct. 6-11-01
Policy adopted: November 24, 2014
Policy revised: May 22, 2017
GRISWOLD PUBLIC SCHOOLS

Griswold, Connecticut
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Community Relations
Community Use of School Facilities
Contractual Conditions for Use of School Facilities

The use of school buildings, grounds, equipment and facilities will be authorized by the
Superintendent in conformity with the following regulations governing their use as approved by
the Board.

1. Submit forms to District Campus Wide Activities and Athletic Director. Submission deadlines
for scheduling of facility use by community and outside groups:

March 1 Spring
June 1 Summer
August 1 Fall
November 1 Winter

Applications received after the deadlines will be scheduled on a space available basis only.

2. The use of school facilities for school purposes, meeting of students, alumni associations,
parent-teacher associations and other organizations affiliated with the school have precedence
over all others. Requests for school facilities for school programs must be cleared with the
building principal or the Superintendent or both, should the nature of the request so justify.

Initial

3. All groups who are accorded the use of school facilities must do so with the full
understanding that such agreement may be canceled at any time by the school administration if it
becomes necessary to use facilities for school activities. This provision applies regardless of the
length of time of pre scheduling. Advanced warning of cancellations will be given at the earliest
possible time.

Initial

4. The following users shall not be charged a rental fee or custodial fee during the hours of 3:30
p.m. to 10:00 p.m. on regularly scheduled school days:

a. Educational program;

b. Student activities;

c. Administrative, faculty, staff and school-related parent groups;
d. Town government meetings;

e. Griswold Recreation Department;

f. In-town non-profit organizations. Non-profit verification may be requested. In-town groups
are defined as those serving 50% or more Griswold participants.



The Board of Education reserves the right to charge any of the above groups standard custodial
and other applicable fees when additional extra costs are incurred due to, but not limited to,

additional staffing that may be required for significant extra cleaning, staffing for additional use
of facilities beyond 10:00 p.m., use of multiple facilities/rooms, or use of outdoor field lighting.

5. All activities must have appropriate supervision and-must-be-undercompetent-adult
superviston-approved by the Superintendent, Superintendent's designee, administration the

Prineipal-of the-butlding-involved, or the District Campus Wide Activities and Athletic Director.
The group using the facilities will be responsible for any damage to the building or equipment.

6. Facility spaces will be furnished as they are during regular school hours. Any requests for
different or additional furniture or equipment must be submitted in writing a minimum of two
weeks prior to the event to the school principal or the District Campus Wide Activities and
Athletic Director. Such requests will be approved or denied on an individual basis, and any such
considerations may result in an additional charge. Arrangements for set up and break down of
additional furniture, and for the return of additional equipment, will be made on an individual
basis with the school principal or the District Campus Wide Activities and Athletic Director.
Groups using facilities, furniture and equipment will be held liable and will be appropriately
charged for any damage or loss to or of school property.

7. Groups receiving permission are restricted to the dates and hours approved and to the building
area and facilities specified unless requested changes are approved by the Superintendent, the
buildingPrineipal administration or the District Campus Wide Activities and Athletic Director.
Groups may not reassign approved space to other groups. Groups that do not appear for activities
may be billed for a minimum of two hours of custodial services and for any other expenses
incurred. Groups not subject to fees who do not show will jeopardize future use.

Initial

8. Groups receiving permission are responsible for the observance of local and state fire and
safety regulations at all times.

9. The following activities are prohibited:

a. Use of school property to individuals or organizations whose activities are of a subversive
nature.

b. Use of school premises for non-school activities during school hours.
c¢. Smoking anywhere in school buildings and on school property.
d. Use of school buildings for games of chance.

e. The granting of further use of premises to any person or organization which fails or refuses to
pay for any damage sustained by its use.

f. The use of alcoholic beverages.
g. Any activity not in accordance with Board of Education policy.

10. The Board will cooperate with recognized agencies, such as the Red Cross and Civil
Defense, and will make suitable facilities available without charge during community emergency
or to prepare for civil defense.



11. In certain instances organizations, agencies, or non-profits may collaborate with school or
student organizations, such as the Student Council, for the purpose of mutually beneficial events.
In such cases no fee will be assessed. The Superintendent will determine when such an activity
qualifies for such a waiver and will report any such waiver of fee to the Board of Education.

12. The Board will approve and periodically review a fee schedule for use of facilities.

13. Unless specifically approved by exception, there is no building use on holidays, early
dismissal, or school cancellations. Each organization is responsible for contacting participants
when weather conditions warrant cancellation.

14. Out-of-town and/or for-profit organizations permitted use of school facilities shall pay a
rental fee in accordance with the Griswold Public Schools schedule and be responsible for any
custodial, cafeteria, police, or additional help that is required. Use of kitchen facilities is
prohibited unless contracted with Griswold Food Service Director.

15. For the purposes of assigning a fee level, in town and out of town organizations will be
defined as follows:

a. In-town organizations must have at least 50% of their participants reside within Griswold or
Jewett City. Proof of such may be required in the form of a signed attestation from the President
or other recognized leader or director of said organization. In cases in which a question arises,
the Superintendent shall make the final determination as to a group's status and the fee level.

b. One time, individual events shall be defined as in town when the offices or mailing address of
the hosting organization is within Griswold or Jewett City. In cases in which a question arises,
the Superintendent shall make the final determination as to a group's status and the fee level.

c. Youth events, athletic or extracurricular, will have a separate fee structure irregardless of
in-town organization or out-of-town organization affiliation. For example, youth athletic camps,
state or regionally sponsored programming to enhance youth experience, special olympics
events, and/or youth programs offered by local/regional colleges and/or universities.

16. The rental fees are as follows: fer-eut-eftewn-groups-willbe:

Group I: Town Based, Functions of local government, local charitable and/or local non-profit
organizations. Must have at least 50% participation of Griswold residents.

Group II: Town-based, profit-making organizations and/or any Out-of-Town organizations

FACILITY LOCATION GROUP 1 GROUP 2
Gymnasium Custodial * Fees for in-town for profit
Security * activities:

Administrative Expenses * Hourly Rate: $20 per hour
Fees for out-of-town
groups:

Hourly Rate- $100 per hour
Custodial *

Security *

Administrative Expenses *




Fields - Grass

Custodial *
Security *
Administrative Expenses *

Fees for in-town for profit
activities:

Hourly Rate: $20 per hour
Fees for out-of-town
groups:

Hourly Rate- $50 per hour
Custodial *

Security *

Administrative Expenses *

Fields - Baseball/Softball

Custodial *
Security *
Administrative Expenses *

Fees for in-town for profit
activities:

Hourly Rate: $20 per hour
Fees for out of town groups:
Hourly Rate- $50 per hour
Custodial *

Security *

Administrative Expenses *
Utilities **

Community Multi-Purpose
Field Complex

Custodial *
Security *
Administrative Expenses *

Youth Events:

Daily Rate - $350 (up to 8
Hours) each additional hour
$50.

Hourly Rate- $50

Utilities **

Adult Events:
Hourly Rate- $150
Custodial

Hourly Rate -
Utilities **

Classrooms--all schools

Custodial *
Security *
Administrative Expenses *

Fees for in-town for profit
activities:

Hourly Rate: $10 per hour
Fees for out of town groups:
Hourly Rate- $80 per hour
Custodial *

Security *

Administrative Expenses *

Auditorium--high school,
middle school

Custodial *
Security *
Administrative Expenses *

Fees for in-town for profit
activities:

Hourly Rate: $20 per hour
Fees for out of town groups:
Hourly Rate- $100 per hour
Custodial *

Security *

Administrative Expenses *









































































































































































































































































































































































































































































